EMPLOYEE HEALTH INSURANCE CY 22 TO CY 23 COST COMPARISON

Calendar Year 2022 Premiums

Calendar Year 2023 Premiums

-
< Employee Employer Employee Employer
(&) Employee Premium Contribution (80%)  Contribution (20%) Employee Premium Contribution (80%) Contribution (20%)
E Benner $ 38331 § 306.65 $ 76.66 Benner $ 39434 $ 31547 § 78.87
] Shlagman $ 1,027.65 $ 82212 § 205.53 Shlagman $ 1,04232 $ 83386 $ 208.46
Wiak $ 41586 $ 33269 $ 83.17 Wiak $ 42179 $ 33743 $ 84.36
E Total Monthly $ 1,826.82 $ 1,46146 § 365.36 Total Monthly $ 1,858.45 § 1,486.76 $ 371.69
Annual $ 21,921.84 $ 17,53747 $ 4,384.37 Annual $ 22,301.40 $ 17,841.12 $ 4,460.28
() $ 7591
Note: Calendar year to year increase is 1.017%
Renewal at a Glance
Current and Renewal Medical Plans and Premiums i
Your group’s current Medical plan(s) and suggested plans for the upcoming year are listed below
If these plans aren't a good fit for the new year, don't woity, you've got more plans to choose from in the Afed
section
|
Plan D SS070PT S50TOPT '
Metaliac Siver Siver
Network Name Biue Options Tiered Product - Biue Options PPO  Biue Optoons Tiered Product - Blue Options PPO i
e R $4000 BC / S4750 PPOISI500 $4800 BC / $5300 PROZS10800
Primary CarefTelehealth Visit ocmoe DC/oC
bt A Mo 100% BC | 80% PPOI/50% 100% BC / T0% PPOIS0%
Out-of-Pocket Max :
. . ¥ Ot : ‘S4000 BC 7 $800D PPO/Uniimited $4600 BC / $7050 PPOY/Uniimited
Specialest Office Visit oCc o ol
Non Preferred Pharmacy Copays  100% 100%
More information on rates is available in the Appendiy - Monthiy Medical Preqmiums secton To view other plans, see the Aedca
sechon.
Calendar Year 2022 Premiums Calendar Year 2023 Premiums
2' Employee Employer Employee Employer
Employee Premium Contribution (100%)  Contribution (0%) Employee Premium Contribution (80%) Contribution (20%)
-
=z Benner $ 56.04 $ 56.04 $ - Benner $ 57.72 46.18 §$ 11.54
w Shlagman $ 56.04 $ 56.04 $ - Shlagman $ 5772 § 46.18 $ 11.54
a Wiak $ 56.04 $ 56.04 $ - Wiak $ 5772 $ 46.18 $ 11.54
Total Monthly $ 168.12 §$ 16812 § - Total Monthly $ 17316 $ 13853 $ 34.63
Annual $ 2,017.44 $ 2,017.44 § - Annual $ 2,077.92 $ 1,662.34 $ 415.58
(+) $ 41558
Calendar Year 2022 Pr Calendar Year 2023 Premiums
2 Employee Employer Employee Employer
O Employee Premium Contribution Contribution Employee Premium Contribution (80%) Contribution (20%)
o Benner $ - $ - $ - Benner $ 684 $ 547 $ 137
2] Shiagman  §$ -8 -8 . Shlagman  § 684 $ 547 § 137
> Wiak $ - 3 -8 - Wiak $ 684 $ 547 $ 1.37
Total Monthly $ - $ - $ - Total Monthly $ 20.52 $ 1642 § 4.10
Annual § - $ - $ - Annual $ 24624 $ 196.99 $ 49.25
(+) $ 4925

Calendar Year 2022 Premiums

Employee 1st Employer
é Employee Out of Pocket Contribution Max
T Benner $ 1,400.00 $ 4,500.00
Shlagman $ 1,400.00 $ 4,500.00
Wiak $ 1,400.00 $ 4,500.00
Annual $ 13,500.00

Calendar Year 2023 Premiums

Employee 1st Employer
Employee Out of Pocket Contribution
Benner $ 1,500.00 $ 4,500.00
Shlagman $ 1,500.00 $ 4,500.00
Wiak $ 1,500.00 $ 4,500.00
Annual $ 13,500.00

Total CY 2023 increase to the Village will be $540.74 for an annual employer contribution of $4925.11. This increase includes the added benefit of Delta Vision Coverage.
is no increase in the HRA Employer contribution, but there is a $100 increase in the employee 1st out of pocket expense. Deductible for employee increases by $700.

There

https://villageoflonggrove-my.sharepoint.com/personal/gjackson_longgroveil_gov/Documents/Documents/Health Insurance 2023
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& DELTA DENTAL

October 19, 2022

U T T TR T T U L U T R P T
T1 P1***AUTO**ALL FOR AADC 601 S-10
J KRUG & ASSOCIATES INC

1 PIERCE PL STE 1250W

ITASCA, IL 60143-1253

Renewal for Village Of Long Grove Il, Group #36661

Thank you for choosing Delta Dental of lllinois as your dental benefits carrier. Oral health is key to overall
health, and preventive care is vital to good oral health. We're delighted to provide your group with dental
coverage to help your employees get the oral health care they need, and especially pleased to partner
with your group to help ensure your employees and their covered dependents have a lifetime of healthy
smiles.

We are pleased to present Delta Dental of lllinois’ renewal package for Village Of Long Grove Il, Group

#36661. Renewal rates for your selected plan/s and coverage/s are below.

Renewal and Current Rates — Delta Dental of lllinois
Rates are effective: January 1, 2023- December 31, 2024

Delta Dental PPO Current Rates Renewal Rates
Single $56.04 $57.72
Family $151.27 $155.45

*The rates include Delta Dental of lllinois’ expected tax imposed by the Affordable Care Act (ACA), which is
1.2%. This percentage will be evaluated during the year and may be adjusted if necessary.

One Good Plan Deserves Another

Groups can receive a discount of 2% on their dental plan rate by adding a qualifying DeltaVision®* group
product to a Delta Dental of lllinois dental plan. DeltaVision is offered in association with EyeMed Vision

Care networks. Our vision plans offer quality coverage, single-site administration, larger networks, more

benefits and a better member experience. We have included two DeltaVision quotes for your review,.



Smart Option Non-Benefit Eligible Employees

Delta Dental of lllinois strives to help all of your employees as healthy as possible. Individuals with dental
insurance go to the dentist more than those without to get the oral health care services they need.
Consider our dental plans for lllinois individuals and families for your non-benefit eligible employees.
Please visit deltadentalil.com and select Shop for Plans for more details on our individual product
offerings.

ACA/EHB rider option

Groups with 50 or fewer employees can choose to add the Delta Dental of lilinois Individual Kids Preferred
Plan as an ACA rider to their plan. The Individual Kids Preferred Plan uses the Delta Dental PPO network
with an Exclusive Provider Feature where benefits are paid only when a member uses a Delta Dental PPO
dentist. Delta Dental PPO dentists cannot bill members for charges over the PPO allowed amount. Please
contact us if you'd like a quote.

Weliness: Plan Enhancements

All of our Delta Dental PPO and Delta Dental Premier plans include coverage for implant therapy and
posterior composites (tooth-colored fillings on back teeth) and our Enhanced Benefits Program. This
program enhances coverage for individuals who have specific health conditions that can be positively
affected by additional oral health care. Conditions include diabetes, pregnancy, periodontal disease,
high-risk cardiac conditions, kidney disease, cancer-related chemotherapy and radiation, and suppressed
immune systems.,

You can also visit deltadentalil.com/oralhealth for a host of oral health resources.

We value your business. We have enjoyed our business partnership and look forward to continuing our
relationship. If you have any questions, please contact me. If we do not receive a signed letter from
you by December 15th, Delta Dental of Illinois will assume you agree to the proposed rates for your -
existing benefit plans and renew your existing benefit plans.

Sincerely,

Delta Dental of lllinois Small Group Team
630-718-4767
smallgroupteam@deltadentalil.com



& DELTA DENTAL

Proposed Renewal Acceptance Page for Existing Plan Design

1. The proposed renewal rates will be in effect for the following time period:
January 1, 2023 — December 31, 2024.

2. All of our standard processing policies, limitations and exclusions apply.

3. Please acknowledge your acceptance of these terms and rates by signing below and returning
this page. You can fax or email a copy of this letter to Delta Dental of lllinois Small Group
Team at 630-983-4523 or smallgroupteam@deltadentalil.com.

If we do not receive a signed letter from you by December 15th, Delta Dental of Illinois will

assume you agree to the proposed rates and renew your existing benefit plan.

AGREED AND ACCEPTED:

Village Of Long Grove Il, Group #36661

By: Date:

Title:




DeltaVision®
Edge Insight Vision Program

& DELTA DENTAL

Vision Care Services Insight Network Out-of-Netwo
In-Network Member Cost rk
Exam with Dilation as Necessary: $10 Copay $35
Contact Lens Fit & Follow-up:
{Available once a comprehensive eye exam has been completed)
Standard* Member pays up to $40 for fit and two follow-up visits N/A
Premium** 10% off retail price N/A
Frames:
(Any available frame at provider location) $130 aflowance, 20% off balance over allowance $65
Standard Plastic Lenses:
Single Vision $25 Copay $25
Bifocal $25 Copay $40
Trifocal $25 Copay $55
Lens Options:
UV Coating $15 N/A
Tint (Solid and Gradient) $15 N/A
Standard Scratch-Resistance $15 N/A
Standard Polycarbonate $40 N/A
Standard Progressive (in addition to Bifocal copay) S65 $40
Premium Progressive (in addition to Bifocal Tier 1-$110, Tier 2 - $120, Tier 3 - $135, Tier 4 - $90, 80% of $40
copay) retail, less $120 allowance
Standard Anti-Reflective Coating $45 N/A
Premium Anti-Reflective Coating Tier 1 - $57, Tier 2 - $68, Tier 3 - 80% of charge N/A
Photocromatic/Transition Plastic S75 N/A
Polarized 80% of charge N/A
Other Add-Ons and Services 20% discount off retail price N/A
Contact Lenses:
Contact Lens allowance covers materials only)
Conventional 50 Copay, $130 allowance, 15% off balance over $130 $104
Disposable 50 Copay, $130 allowance, plus balance over $130 $104
Visually Required $0 Copay, Paid-in-Full $200
Frequency:
Examination Once every 12 months
Lenses or Contact Lenses Once every 12 months
Frames Once every 24 months

*Standard Contact Lens Fitting - spherical clear contact lenses in conventional wear and

and frequent replacement)

planned replacement (Examples include, but are not limited to, disposable

**Premium Contact Lens Fitting -all lens designs, materials and specialty fittings, other than Standard Contact Lenses(Examples include toric and multifocal)

Additional Discounts

Member will receive a 20% discount at network providers on items not covered by the plan. This discount may not be combined with any other discounts or
promotional offers and the discount does not apply to contact lenses or a network provider's professional services. Retail prices may vary by location. Discount will

not apply if manufacturer imposes a no-discount policy.

Member will also receive a 40% discount off complete pair eyeglass purchases and a 15%

been used. Discount will not apply if manufacturer imposes a no-discount palicy.
After initial purchase, replacement contact lenses may be obtained via the Internet at substantial savings and mailed directly to the member. The contact lens

benefit allowance is not applicable to this service.

LASIK or PRK: DeltaVision members can receive a discount of 15% off retail price or 5%

DeltaVision for a current list of LASIK/PRK providers.

discount off conventional contact lenses once the funded benefit has

off promotional price from contracted providers. Please contact

DeltaVision Elan are bundledi enrollees must elect both dental and vision Coverage and are resuired to have the same enrollment tier for both Elans.
Effective Date: 01/01/2023

Employee $4.85

Rate Guarantee: Two Year Employee + Spouse $9.47
This quote includes 10.00% Commissions. Employee + Child(ren) $10.59
Plan ID: 1006649 424 Family $15.30

Al of our standard processing policies and provisions, Imitations ang exciusions apply. Rates are based on the employer contributing at least 50% of the vision
benefit premium or the employer offering the Delta Dental benefit plan and the DeltaVision plan bundled together. When the Delta Dental benefit plan and the

If you have selected this vision benefit proposal, please sign below and attach to group application.

Administrator:

Date:

DeitaVision® is provided by ProTec Insurance Company, a wholly-owned subsidiary of Delta Dental of lllinois, in association with

EveMed Vision Care networks.




DeltaVision®
Edge Insight Vision Program

Vision Care Services I Insight Network Out-of-Netwo
n-Network Member Cost rk
Exam with Dilation as Necessary: $10 Copay S35
Contact Lens Fit & Follow-up:
(Available once a comprehensive eye exam has been completed)
Standard* Member pays up to $40 for fit and two follow-up visits N/A
Premium** 10% off retail price . N/A
Frames:
(Any available frame at provider location) $130 allowance, 20% off balance over allowance $65
Standard Plastic Lenses:
Single Vision $25 Copay $25
Bifocal $25 Copay $40
Trifocal $25 Copay $55
Lens Options:
UV Coating $15 N/A
Tint (Solid and Gradient) $15 N/A
Standard Scratch-Resistance $15 N/A
Standard Polycarbonate $40 N/A
Standard Progressive (in addition to Bifocal copay) $65 $40
Premium Progressive (in addition to Bifocal Tier 1 - $110, Tier 2 - $120, Tier 3 - $135, Tier 4 - $90, 80% of $40
copay) retail, less $120 allowance
Standard Anti-Reflective Coating $45 N/A
Premium Anti-Reflective Coating Tier 1 - $57, Tier 2 - $68, Tier 3 - 80% of charge N/A
Photocromatic/Transition Plastic $75 N/A
Polarized 80% of charge N/A
Other Add-Ons and Services 20% discount off retail price N/A
Contact Lenses:
Contact Lens allowance covers materials only)
Conventional $0 Copay, $130 allowance, 15% off balance over $130 $104
Disposable $0 Copay, $130 allowance, plus balance over $130 $104
Visually Required S0 Copay, Paid-in-Ful! $200
Frequency:
Examination Once every 12 months
Lenses or Contact Lenses Once every 12 months
Frames Once every 24 months

*Standard Contact Lens Fitting - spherical clear contact lenses in conventional wear and planned replacement (Examples include, but are not limited to, disposable
and frequent replacement)
**Premium Contact Lens Fitting -all lens designs, materials and specialty fittings, other than Standard Contact Lenses(Examples include toric and multifocal)

Additional Discounts
Member will receive a 20% discount at network providers on items not covered by the plan. This discount may not be combined with any other discounts or
promotional offers and the discount does not apply to contact lenses or a network provider's professional services. Retail prices may vary by location. Discount will
not apply if manufacturer imposes a no-discount policy.

Member will also receive a 40% discount off complete pair eyeglass purchases and a 15% discount off conventional contact lenses once the funded benefit has
been used. Discount will not apply if manufacturer imposes a no-discount policy.

After initial purchase, replacement contact lenses may be obtained via the Internet at substantial savings and mailed directly to the member. The contact lens
benefit allowance is not applicable to this service.

LASIK or PRK: DeltaVision members can receive a discount of 15% off retail price or 5% off promotional price from contracted providers. Please contact
DeltaVision for a current list of LASIK/PRK providers.

All'of our standard processing policies and provisions, ImItations ana exclusions apply. Rates are based on the employer contributing less than 50% of the vision
benefit premium.

Effective Date: 01/01/2023 Employee $6.84
Rate Guarantee: Two Year Employee + Spouse $13.34
This quote includes 10.00% Commissions. Employee + Child(ren) $14.92
Plan ID: 1006649 524 Family $21.56

If you have selected this vision benefit proposal, please sign below and attach to group application.

Administrator: Date:

DeltaVision® is provided by ProTec Insurance Company, a wholly-owned subsidiary of Delta Dental of lllinois, in association with
EveMed Vision Care networks.




ACTIONS TAKEN AND RESOLUTIONS ADOPTED BY CONSENT OF
Village of Long Grove

The undersigned, of Village of Long Grove (the "Employer"), hereby adopt the
following resolutions and direct that this Consent Resolution be entered in the minute books of
the Employer.

WHEREAS the Employer desires to amend the Village of Long Grove Flex HRA
definition of Flex HRA Plan Adoption Agreement Item 9: HRA Parameters 9.01 and 9.02
Benefit Descriptions, effective January 1, 2023, as set forth in the attached Amendment; and

NOW, THEREFORE, BE IT RESOLVED, that the Employer hereby adopts the attached
amendment effective as of January 1, 2023.

BE IT FURTHER RESOLVED that the Representatives of the Employer are authorized
and directed to take all action as may be necessary to effectuate this Resolution.

By Date

By Date

By Date




AMENDMENT TO THE
VILLAGE OF LONG GROVE

Health Reimbursement Arrangement

This Amendment to the Village of Long Grove HRA Plan is adopted by VILLAGE OF
LONG GROVE (the "Employer"), effective as of the date set forth herein.

WHEREAS the Employer desires to amend Plan’s definition of Flex HRA Plan
Adoption Agreement Item 9: HRA Parameters 9.01 and 9.02 Benefit Descriptions.

NOW, THEREFORE, effective January 1, 2023, the definition Flex HRA Plan
Adoption Agreement Item 9: HRA Parameters 9.01 and 9.02 Benefit Descriptions in the Plan is
replaced with the following definition:

9.01 HRA - EE

Tiers Annual Contributions
Employee $4,500.00
Reimbursement Parameter

Claims Reimbursement

$0.00 - $1,500.00 0%

$1,501.00 - $6,000.00 100%

$6,001.00 - $7,050.00 0%

9.02 HRA - EF

Tiers Annual Contributions
Employee Family $6,900.00
Reimbursement Parameter

Claims Reimbursement

$0.00 - $3,000.00 0%

$3,001.00 - $9,900.00 100%

$9,901.00 - $14,100.00 0%

IN WITNESS WHEREOF, and as evidence of the adoption of the amendments set forth herein,
the undersigned representative of Village of Long Grove has executed this Amendment to the
Plan, this day of ,2022.

Village of Long Grove

By:

Title:




Summary of Material Modification to
Village of Long Grove Flex HRA

To: Employee and COBRA Participants in the Village of Long Grove Flex HRA
From: Greg Jackson, Village Manager
Date: November 16, 2022

The Village of Long GroveFlex HRA sponsored by Village of Long Grove has been
revised. All the changes summarized below are effective January 1, 2023.

9.01 HRA - EE

Tiers Annual Contributions
Employee $4,500.00
Reimbursement Parameter

Claims Reimbursement

$0.00 - $1,500.00 0%

$1,501.00 - $6,000.00 100%

$6,001.00 - $7,050.00 0%

9.02 HRA - EF

Tiers Annual Contributions
Employee Family $6,900.00
Reimbursement Parameter

Claims Reimbursement

$0.00 - $3,000.00 0%

$3,001.00 - $9,900.00 100%

$9,901.00 - $14,100.00 0%

Please attach this Summary of Material Modification to your Summary Plan Description
for future reference.

Please contact me, Greg Jackson, Village Manager (acting on behalf of the plan
administrator, Village of Long Grove), if you have questions regarding the information in
this Summary of Material Modification, or if you need another copy of the Summary
Plan Description.

I can be reached at (224) 352-2577. Or you can write me at:

Village of Long Grove

3110 Old McHenry Road

Long Grove, IL 60047

Attn: Greg Jackson, Village Manager
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